SUPPORTING POLICIES FOR LABOR IN PREGNANCY & LABOR HAVING SMALL CHILDREN @0 la

Dobla Asia Company Limited (the Company) announces
and commits to implement supporting policies for labor in
pregnancy and labor with small children, including:

1/ Working hours:
- Morning: tir 06h00 dén 14h00.

- Afternoon: tir 14h00 dén 22h.
- Night: tir 22h00 d&n 06h00.
(1 day off in a week, usually Sunday)

2/ Break time:

- The female employees caring for her child of less than 12
months of age is entitled to 60 minutes off during working
time while continuing to receive full pay specified in the
labor contract.

3/ Overtime:
- The female employees who are seven or more months
pregnant or who are caring for her child of less than 12
months of age shall not be assigned night work, overtime
work, heavy and noxious jobs or work involving long
business trip.

4/ Maternity leave:
- The female employee is entitled to take leave before and

after child birth for total of six months and the pre-natal
leave must not exceed 2 months.

- If the female employees give birth to twins or more
children, the mother is entitled to another 30 days of leave
for each additional child.

- After the maternity leave period, the female employee is
entitled to leave for convalescence according to the law.

- Male employees currently making social insurance
contributions whose wife gives birth to children is entitled
to paternity leave according to regulations of the Law.

S/ Healthcare:

- During the pregnancy period, pregnant female employees
are entitled to take leave for 5 prenatal check-ups, one day
for each check-up and this leave period is not counted as
annual leave.

- Female employees shall get annual medical examination
as prescribed and obstetric check-up.

6/ Social Insurance:

- During the maternity period, female employees are
entitled to the maternity regime under the Law on social
insurance.

- Female employees do not have to pay social insurance
premiums during their maternity leave.

7/ Support for female employees having children from
0 to 6 vears old:

- Labor having children from 0 to 06 years old shall get
extra monthly allowance per child.

8/ Welfare:

- Annual leave: 12 days. The number of days in an annual
leave shall increase proportionally with the seniority of
the employee at the company, at the rate of one day for
every five years.

- Holidays, New Year Festival: 11 days/ year, including:

* New Year’s Day: 01 day (January 1st, solar calendar).

* Lunar New Year Festival: 05 days (the last day of the
lunar year and the first four days of the new lunar year).

* Reunification Day: 01 day (April 30th , solar calendar).
* International Labor Day: 01 day (May 1st, solar calendar).
 National Day: 02 day (September 2nd and 1 day before
or after, solar calendar).

* Hung Kings Commemoration Day: 01 day (March 10th,
lunar calendar).

Violation Report:
If you know any social accountability standards under

SA8000 that are in violation of International Convention
and Vietnam Labor Code, you can report confidentially to
SA8000 accredited organizations in local language with
the following contact methods:

1. Social Accountability International (SAI)

9 East 37th Street, 10th Floor

New York, NY 10016, United States of America
Tel: +1 (212) 684-1414

Email: info@sa-intl.org

2. Social Accountability Accreditation Service (SAAS)
9 East 37th Street, 10th Floor

New York, NY 10016, United States of America

Tel: (212)-319-2106

Fax: (212) 684-1415

Web: https://sa-intl.org/saas-page-redirect/

Email: saas(@saasaccreditation.org

3. SGS Vietnam Ltd — SGS Viét Nam

Headquarters:

Floor 8 & 9, Bao Lao Dong Building

198 Nguyen Thi Minh Khai Street, District 3, Ho Chi Minh
City

Tel: (84-28) 39351920

Fax: (84-28) 3935 1921

March 01st, 2022
G neral Director
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CHINH SACH HO TRQ LAO PONG NU CO THAI VA CO CON NHO

CONG TY TNHH DOBLA CHAU A cong b va cam két
thuc hién tuan thi chinh sach ho tro lao dong nir c6 thai va
c6 con nho, bao gom:

1/ Thoi gian lam viéc:

- Sang: tir 06h00 dén 14h00.

- Chiéu: tir 14h00 dén 22h.

- Bém: tir 22h00 dén 06h00.

(1 ngay nghi trong tuan, thong thuong 1 ngdy Chu nhat)

2/ Thoi gian nghi ngei trong gio lam viéc:

- Lao dong nit trong thoi gian nudi con dudi 12 thang tudi
s& dugc nghi mdi ngay 60 phut trong thoi gian 1am viéc.
- Thoi gian nghi van duoc hudng du tién luong theo hop
ddng lao dong.

3/ Thoi gian lam thém gio:

- Lao dong nir khi mang thai tir thang 07 hoac trong thoi
gian nudi con dudi 12 thang tudi thi s& khong xép lich lam
viéc ca dém, lam thém gio, lam cdc cong vi¢c mang tinh
chat nang nhoc, ddc hai va di cong tac xa.

4/ Thoi gian nghi sinh con:
- Lao dong ntr dugc nghi trudc va sau khi sinh con 1a 06

thang, thoi gian nghi trudc khi sinh toi da khong qué 02
thang.

- Truong hop lao dong nit sinh do6i1 trd 1én thi tinh tir con
ther 02 tré di, ¢t mdi con, ngudi me dugce nghi thém 01
thang.

- Sau khi di lam 1lai, lao dong nir dugc nghi dudng surc theo
ding quy dinh ctua phap luat.

- Lao dong nam dang dong bao hiém xa hoi c6 vo sinh con
dugc nghi cham v¢ theo diung quy dinh phép luat.

5/ Cham séc surc khoe:

- Trong thoi gian mang thai, lao dong nir s€ duoc nghi viéce
dé di kham thai nam lan, mdi 1an mot ngdy va ngay nghi
nay khong duogc tinh vao ngay nghi phép nam.

- Lao dong nit dugc kham strc khoe hang nam dinh ky theo
quy dinh va s& dugc kham chuyén khoa phu san.

6/ Bao hiém xi hoi:

- Trong thoi gian nghi thai san, lao dong nit dugc hudng
ché d6 thai san theo quy dinh ctia phap luat vé bao hiém
xa hoi1.

- Thoi gian nghi viéc hudng ché d6 thai san thi lao dong nit
khong phai dong bao hiém xa hoi.

7/ H tro lao ddng nir c¢6 con tir 0 t6i 6 tudi:
- Ngudi lao dong c6 con nho tir 0 téi 6 tuoi s€ dugc hudng
ché do tro cap hang thang cho moi tré.

8/ Phuc loi x4 hoi:

- Ché d6 nghi phép nam: 12 ngay phép. Trudng hop ctr ¢6
5 nam tham nién tai Cong ty thi dugc tdng thém mot ngay
nghi phép nam.

- Nghi 1&, tét: 11 ngay/ nim, bao gom:

« Tét Duong lich 01 ngdy (ngay 01 thang 01 duong lich).
« Tét Am lich 05 ngay (1 ngay cudi nim va 4 ngiy dau
nam am lich).

« Ngay Thong nhat 01 ngay (ngay 30 thang 4 dwong lich).
« Ngay Qudc té lao dong 01 ngay (ngdy 01 thang 5 duong
lich).

« Ngay Qubc khanh 02 ngay (ngay 02 thang 9 duong lich
va 1 ngdy lién trude hodc sau).

« Ngay Gid T6 Hung Vuong 01 ngay (ngay 10 thang 3 4m
lich).

Gl
Bao cdo vi pham:

Néu ban biét bat ky chuan muc trach nhiém xa hoi nao
theo tiéu chuian SA8000, theo cong udc Qudc té va Luat
lao dong Viét Nam bi vi pham, ban cé thé bao cdo mot
cach bi mat bang tiéng dia phuong voi cac to chirc dam
bao tiéu chuan SA8000 toan cau theo cac phuong phap
lién hé dudi day:

1. Social Accountability International (SAI)
To chirc trach nhiém xa héi quoc té

9 Khu phé6 Phia Pong Puong 37, Tang 10
New York, NY 10016, My

Dién thoai: +1 (212)-684-1414

2. Social Accountability Accreditation Service (SAAS)
— Dich vu chirng nhin trach nhiém xa hoi

9 Khu phé6 Phia Bong Puong 37, Tang 10

New York, NY 10016, My

Dién thoai: (212)-319-2106

Fax: (212)-684-1415

Web: https://sa-intl.org/saas-page-redirect/

Email: saas(@saasaccreditation.org

3. SGS Vietnam Ltd — SGS Viét Nam

To chirc chirng nhan SA8000 tai Viét Nam

Tru s& chinh:

Tang 8 & 9, Toa nha Bao lao dong

198 Nguyén Thi Minh Khai, Quan 3, TP. H6 Chi Minh
Dién thoai: (84-28) 39351920

Fax: (84-28) 3935 1921




